EEOC Form 164 (11109) U.S. EQuAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissAL AND NOTICE OF RIGHTS

To:  Nettie 8. Cannon ‘ From: L jitle Rock Area Office
1601 West 27th Street 820 Louisiana
Pine Bluff, AR 71603 ‘ Suite 200

Little Rock, AR 72201

D Cn behalf of personys) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1691. 7{a))
EEQC Charge No. EEOC Representative Telephone No.
Chiris E. Stafford,
493-2013-00675 lnvestigator {501} 324-5812

THE EEOC IS CLOSING ITS FILE ON THIS #HARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEQC.

Your ailegations did not involve a disghility as defined by the Americans Wiih Disabilities Act.
The Respondent employs less than the required Aumber of employees or is not otherwise covered by the statutes.

S(ou? charge was not timely filed with EEOC; in other words, yeu waited too long afier the date(s) of the alleged
discrimination to file your charge

SENRNRN

The EEQC issues the following determination: BRased upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the staiutes. This does not certity that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

Other (briefly state)

LI

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form, )

Title VII, the Americans with Disabilities Act,§ the Genetic Information Mondiscrimination Act, or the Age
Discrimination in Employment Act: This will i:‘gé the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based o this charge in federal or state court. Your
lawsuit must be filed WITHIN 30 DAYS of vour receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years {3 years)
before you file suit may not be collectible, ? :

On behalf of the Commission

bt (0 fﬁ/_‘{ ] %[2063

William A. Cash, Jr., {Date Mailed))
Area Office Director

Enclosures(s)

Law Offices of Cary Schwimmer
1661 Internationai Place Drive, Suite 400
Memphis, TN 38120




